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an environment and who shares these commitments to a community-grounded and research-intensive
curriculum.

Required Qualifications
[ ]


/about-oxy/mission
http://apply.interfolio.com/158287

statement (1 paragraph) that addresses your approach to the studio and advancing equitable
opportunities, an artist statement (1-2 paragraphs) addressing your goals and approach to your design



All qualified applicants will be considered for employment, including those with criminal histories, in a manner
consistent with the requirements of applicable state and local laws, including the City of Los Angeles’ Fair
Chance Initiative for Hiring Ordinance.

Occidental College is committed to working with and providing reasonable accommodations to applicants with
qualifying disabilities. If you need a reasonable accommodation because of a disability for any part of the
application or employment process, please contact Human Resources (hr@oxy.edu).

As a condition of hire for a staff position and for appointment to a faculty position, Occidental College requires
that all candidates who have received a conditional offer of employment complete an application form (if they
have not already done so) and consent to a background check. Satisfactory completion of a background check,
along with pre-employment verifications and references are required as a condition of employment, but only
as permitted by federal, state, and local law, including the City of Los Angeles Fair Chance Initiative for Hiring
Ordinance.
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